
MANAGER - RESEARCH ADMINISTRA-
TION & FISCAL ANALYSIS 
 
The Manager, Research Administra-
tion and Fiscal Analysis leads spon-
sored projects staff in financially 
managing a robust portfolio of extra-
murally-funded research, public 
service, and training grants. The po-
sition exists to ensure compliance – 
and minimize compliance risks – with 
both internal and external rules, poli-
cies, procedures, and guidelines as-
sociated with sponsored projects, 
and to assist faculty and staff with 
related ongoing budget and opera-
tional issues. 
 
Required Education: Bachelor’s 
 
Discipline(s): Accounting, Finance, 
Business, or Related Field 
 
Indicate the minimum number of 
years required to do the job: Five 
 
Indicate the type of experience re-
quired to do the job: Accounting, 
Business Administration 
 
Preferred Education: Master’s 
 
Discipline(s): Accounting, Finance, 
Business, or Related Field 
 
Certifications/Licenses Preferred: 
Certified Public Accountant (CPA) 
and/or Certified Research Adminis-
trator (CRA) 
 
Indicate the preferred experience to 
perform the job:Specific experience 
in sponsored projects accounting 
 
LSU Health Sciences Center is an 
Equal Opportunity Employer for fe-
males, minorities, individuals with 
disabilities and protected veterans. 
 
About the School/Department: LSU 
Health Sciences Center New Orleans 
is among the nation’s most compre-
hensive academic health centers and 
Louisiana’s flagship health univer-
sity. Through its Schools of Medicine, 
Nursing, Dentistry, Allied Health Pro-
fessions, Graduate Studies and Pub-
lic Health, LSU Health Sciences 
Center New Orleans educates the 
majority of Louisiana’s health profes-
sionals, as well as research scien-
tists, faculty, and health policy 
leaders. A powerful economic en-
gine, LSU Health Sciences Center 
New Orleans generates thousands of 
jobs and has enormous economic im-
pact. 
Comprehensive benefits are avail-
able to eligible employees and their 
dependents including health, life, 
dental, and vision insurance; flexible 
spending accounts; retirement 
plans; annual and sick leave; 14 paid 
holidays per year; wellness benefits 
including a complimentary fitness 
center and an employee health pri-
mary care clinic; tuition exemption; 
and employee discounts.


